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RESPONSABILITA’ DISC2;/2,:59!

+,'-!..! !

A)B%*$'%'&*!

"-! /0!1&23(2&4&(5&!&5!67'0,&7!1&!,023(5278&)&'9!1&2:&3)&57,0!1&!:;&!7)!3,0205'0!%&'()(!2&!

733)&:75(!7)!30,2(57)0!766&5&2',7'&<(=!'0:5&:(!0!7;2&)&7,&(!>+%+?!10))0!&2'&';4&(5&!

2:()72'&:@0! 01! 01;:7'&<0=! 7)! 30,2(57)0! 10A)&! B5'&! 01! C2'&';4&(5&! 1&! ,&:0,:7=! 10))0!

D5&<0,2&'9=! 5(5:@E! 7)! 30,2(57)0! 766&5istrativo e tecnico dell’AFAM. Per il 

30,2(57)0!1(:05'0!0!,&:0,:7'(,0!dell’AFAM e per il personale docente della Scuola 

2(5(! 3,0<&2'0=! 50))0! F04&(5&! 1&! ,&G0,&605'(=! 230:&G&:@0! 1&23(2&4&(5&! &5!67'0,&7! 1&!

“Obblighi del dipendente” e di “Codice disciplinare”.!

.-! C)!3,0205'0!7,'&:()(!78,(A7!l’art. 10 del CCNL "HI$JI.$"K-!

+,'-!.#! !

8CC(*DE*!.)(!.*1)$.)$%)!

"-! C)! 1&305105'0! :(5G(,67! )7! 2;7! :(51(''7! 7)! 1(<0,0! :(2'&';4&(57)0! 1&! 20,<&,0! )7!

L03;88)&:7! :(5! &630A5(! 0! ,023(5278&)&'9! 0! 1&! ,&230''7,0! &! 3,&5:&3&! 1&! 8;(5!

7517605'(!0!&637,4&7)&'9!10))M7''&<&'9!766&5&2',7'&<7=!75'03(5051(!&)!,&230''(!10))7!

)0AA0!0!)M&5'0,0220!3;88)&:(!7A)&!&5'0,022&!3,&<7'&!3,(3,&!0!7)',;&-!C)!1&305105'0!710A;7!

7)',02N! &)! 3,(3,&(! :(63(,'7605'(! 7&! 3,&5:&3&! ,&A;7,175'&! &)! ,733(,'(! 1&! )7<(,(=!

:(5'05;'&!50)!:(1&:e di comportamento di cui all’art. 54 del d.lgs. n. "OP!10)!.$$"!0!

50)!:(1&:0!1&!:(63(,'7605'(!71(''7'(!17!:&72:;57!766&5&2',74&(50-!!

.-! C)! 1&305105'0! 2&! :(63(,'7! &5!6(1(! '7)0! 17! G7<(,&,0! )M&52'7;,74&(50!1&! ,733(,'&!1&!

G&1;:&7!0!:())78(,74&(50!',7!)M766&5&2',74&(50!0!&!:&''71&5&-!!!

#-! C5!'7)0!230:&G&:(!:(5'02'(!&)!1&305105'0!10<0!&5!37,'&:()7,0Q!

7?! :())78(,7,0! :(5! 1&)&A0547=! (220,<751(! )0! 5(,60! 10)! :(5',7''(! :())0''&<(!

574&(57)0=! )0!1&23(2&4&(5&!30,! )M020:;4&(50!0! )7!1&2:&3)&57!10)! )7<(,(! &637,'&'0!

17))M766&5&2',74&(50! 75:@0! &5! ,0)74&(50! 7))0! 5(,60! <&A05'&! &5! 67'0,&7! 1&!

2&:;,0447!0!1&!768&05'0!1&!)7<(,(R!

8?! ,&230''7,0! &)! 20A,0'(! 1M;GG&:&(! 50&! :72&! 0! 50&! 6(1&! 3,0<&2'&! 17))0! 5(,60!

dell’ordinamento ai sensi dell'art. .K!10))7!)0AA0!5-!.J"!10)!"HH$R!

:?! 5(5!;'&)&447,0!7!G&5&!3,&<7'&!)0!&5G(,674&(5&!1&!:;&!1&23(5A7!30,!,7A&(5&!1M;GG&:&(R!

1?! 50&!,733(,'&!:(5!&)!:&''71&5(=!G(,5&,0!';''0!)0!&5G(,674&(5&!:;&!)(!2'022(!788&7!'&'()(=!

50)!,&230''(!10))0!1&23(2&4&(5&!&5!67'0,&7!1&!',7237,0547!0!1&!7::022(!7))M7''&<&'9!

766&5&2',7'&<7! 3,0<&2'0! 17))7! )0AA0! 5-! .J"! 10)"HH$=! 17&! ,0A()7605'&! 7'';7'&<&!



!

!

#"!

10))7!2'0227!<&A05'&!50))M766&5&2',74&(50!0!17)!1-)A2-!5-!##!10)!.$"#!&5!67'0,&7!1&!

7::022(!:&<&:(=!5(5:@E!(220,<7,0!)0!1&23(2&4&(5&!10))7!2'0227!766&5&2',74&(50!&5!

(,1&50!7)!S-T-L-!5-!JJP!10)!.$$$!&5!'067!1&!7;'(:0,'&G&:74&(50R!

0?! ,&230''7,0!)M(,7,&(!1&!)7<(,(!0!71063&0,0!7))0!G(,67)&'9!3,0<&2'0!30,!)7!,&)0<74&(50!

10))0!3,020540R!,&230''7,0!A)&!(88)&A@&!,0)7'&<&!7)!%&'()(!CCC!>/7<(,(!7!1&2'7547?R!

5(5!72205'7,2&!17)!);(A(!10))7!3,02'74&(50!)7<(,7'&<7!20547!)M7;'(,&4474&(50!10)!

1&,&A05'0! (! 10)! ,023(5278&)0R! 3,022(! )0! C2'&';4&(5&! 2:()72'&:@0! 01! 01;:7'&<0=!

quest’ultimo si identifica con :();&!:;&!U!attribuito l’incarico di!SFV+R!

G?! durante l'orario di lavoro e durante l’effettuazione dell’attività lavorativa in 

6(17)&'9!7A&)0=!675'050,0!50&!,733(,'&!&5'0,30,2(57)&!0!:(5!A)&!;'05'&=!:(51(''7!

710A;7'7! 7&! 3,&5:&3&!1&! :(,,0''0447! 01! 72'050,2&!17! :(63(,'7605'&! )02&<&! 10))7!

1&A5&'9!10))7!30,2(57R!!

A?! 5(5!7''0510,0!71!(::;374&(5&!02',7500!7)!20,<&4&(!0!71!7''&<&'9!:@0!,&'7,1&5(!&)!

,0:;30,(!32&:(WG&2&:(!50)!30,&(1(!1&!67)7''&7!(1!&5G(,';5&(R!

@?! 020A;&,0! )0! 1&23(2&4&(5&! &50,05'&! 7))M023)0'7605'(! 10))0! 3,(3,&0! G;54&(5&! (!

6752&(5&! :@0! A)&! 2&75(! &637,'&'0! 17&! 2;30,&(,&R! 20! ,&'&050! :@0! )M(,1&50! 2&7!

37)020605'0! &))0A&''&6(=! &)! 1&305105'0! 10<0! G7,50! ,&6(2',7547! 7! :@&! )(! @7!

&637,'&'(=! 1&:@&7,751(50! )0! ,7A&(5&R! 20! )M(,1&50! U! ,&55(<7'(! 30,! &2:,&''(! @7! &)!

1(<0,0!1&!17,<&!020:;4&(50R!&)!1&305105'0!5(5!10<0=!:(6;5X;0=!020A;&,0!)M(,1&50!

X;751(!)M7''(!2&7!<&0'7'(!17))7!)0AA0!3057)0!(!:(2'&';&2:7!&))0:&'(!766&5&2',7'&<(R!

&?! <&A&)7,0!2;)!:(,,0''(!023)0'7605'(!10))M7''&<&'9!10)!30,2(57)0!2(''(,1&57'(!(<0!'7)0!

:(63&'(!,&05',&!50))0!3,(3,&0!,023(5278&)&'9R!

Y?! 7<0,0! :;,7! 10&! )(:7)&=! 6(8&)&=! (AA0''&=! 67::@&57,&=! 7'',044&=! 2',;605'&! 01!

7;'(6044&!7!);&!7GG&17'&R!

Z?! 5(5!<7)0,2&!1&!X;75'(!U!1&!3,(3,&0'9!10))M766&5&2',74&(50!30,! ,7A&(5&!:@0!5(5!

2&75(!1&!20,<&4&(R!

)?! 5(5!:@&010,0!5E!7::0''7,0=!7!X;7)2&72&! '&'()(=!:(63052&=!,0A7)&!(!7)',0!;'&)&'9! &5!

connessione con la prestazione lavorativa, salvo i casi di cui all’art. 4, comma 2, 

10)!S-T-L-!5-!O.!10)!.$"#R!

6?!(220,<7,0! 2:,;3()(27605'0! )0! 1&23(2&4&(5&! :@0! ,0A()75(! )M7::022(! 7&! )(:7)&!

10))M766&5&2',74&(50!17!37,'0!10)!30,2(57)0!0!5(5!&5',(1;,,0=!27)<(!:@0!5(5!2&75(!

108&'7605'0! 7;'(,&447'0=! 30,2(50! 02',7500! 7))’766&5&2',74&(50! 2'0227! &5! )(:7)&!

5(5!730,'&!7)!3;88)&:(R!!!

5?! :(6;5&:7,0!7))M!766&5&2',74&(50!)7!3,(3,&7!,02&10547!0=!(<0!5(5!:(&5:&105'0=!)7!

1&6(,7!'063(,7507=!5(5:@E!(A5&!2;::022&<(!6;'7605'(!10))0!2'0220R!

(?! &5! :72(! 1&!67)7''&7=! 17,0! '06302'&<(! 7<<&2(! 7))M;GG&:&(! 1&! 7337,'050547=! 27)<(!

:(63,(<7'(!&6301&605'(R!

3?! 72'050,2&! 17)! 37,'0:&37,0! 7))M71(4&(50! 1&! 10:&2&(5&! (! 71! 7''&<&'9! :@0! 3(2275(!

:(&5<()A0,0!1&,0''7605'0!(! &51&,0''7605'0! &5'0,022&! G&5754&7,&!(!5(5! G&5754&7,&!



!

!

#.!

3,(3,&=!10)!:(5&;A0=!dell’altra parte dell’unione civile,!1&!:(5<&<05'&=!1&!37,05'&=!

1&!7GG&5&!05',(!&)!20:(51(!A,71(R!

X?! comunicare all’amministrazione la sussistenza di provvedimenti di rinvio a 

A&;1&4&(!&5!3,(:01&605'&!3057)&-!

J-! [)',0! 7A)&! (88)&A@&! &51&:7'&! 50)! :(667! #=! &)! 30,2(57)0! +%+! 10))0! &2'&';4&(5&!

scolastiche ed educative e quello amministrativo e tecnico dell’AFAM, è tenuto a: !

7?!:((30,7,0!7)!8;(5!7517605'(!10))M&2'&';4&(50=!(220,<751(!)0!5(,60!10)!3,0205'0!

:(5',7''(=! )0! 1&23(2&4&(5&! 30,! )M020:;4&(50! 0! )7! 1&2:&3)&57! 10)! )7<(,(! &637,'&'0!

17))M766&5&2',74&(50!2:()72'&:7!(!7::7106&:7=!)0!5(,60!&5!67'0,&7!1&!2&:;,0447!0!

1&!768&05'0!1&!)7<(,(R!

8?!G7<(,&,0!(A5&!G(,67!1&!&5G(,674&(50!0!1&!:())78(,74&(50!:(5!)0!G76&A)&0!0!:(5!A)&!

7))&0<&=!)0!2';105'0220!0!A)&!2';105'&R!

:?!1;,75'0!)M(,7,&(!1&!)7<(,(=!675'050,0!50&!,733(,'&!&5'0,30,2(57)&!0!:(5!A)&!;'05'&!

;57!:(51(''7!;5&G(,67'7!5(5!2()(!7!3,&5:&3&!A050,7)&!1&!:(,,0''0447!67=!7)',02N=!

7))M02&A0547!1&!:(0,0547!:(5!)0!230:&G&:@0!G&57)&'9!01;:7'&<0!10))M&5'0,7!:(6;5&'9!

2:()72'&:7!(!7::7106&:7=!72'05051(2&!17!:(63(,'7605'&!)02&<&!10))7!1&A5&'9!10A)&!

7)',&!1&305105'&=!10A)&!;'05'&!0!10A)&!7))&0<&=!10))0!2';105'0220!0!10A)&!2';105'&R!

1?!675'050,0! ;57! :(51(''7! :(0,05'0! :(5! )0! G&57)&'9! 01;:7'&<0! 10))7! :(6;5&'9!

2:()72'&:7!(!7::7106&:7!50&!,733(,'&!:(5!)0!G76&A)&0!0!:(5!A)&!7))&0<&=!A)&!2';105'&!

e le studentesse anche nell’uso dei canali sociali informatici;!

0?!,&230''7,0!&!1(<0,&!1&!<&A&)7547!50&!:(5G,(5'&!10A)&!7))&0<&=!10))0!2';105'0220!0!10A)&!

2';105'&=!G0,60!,02'751(!)0!1&23(2&4&(5&!&637,'&'0R!

G?! nell’ambito dei compiti di vigilanza, assolvere ai doveri di segnalazione, ove a 

:(5(2:0547=!1&!:72&!0!2&';74&(5&!1&!8;))&26(!0!:\80,8;))&26(R!

A?!'050,0! &! ,0A&2',&! 0! )0! 7)',0! G(,60! 1&! 1(:;605'74&(50! 3,0<&2'0! 17! 230:&G&:@0!

1&23(2&4&(5&!<&A05'&!30,!:&72:;5!3,(G&)(!3,(G022&(57)0-!

P-! C)!3,0205'0!7,'&:()(!78,(A7!l’art. 11 del CCNL "HI$JI.$"K-!

+,'-!.J! !

3'$-*#$*!.*BF*1(*$'&*!

"-! Le violazioni da parte dei dipendenti, degli obblighi disciplinati all’7,'-!.#!>[88)&A@&!

del dipendente) danno luogo, secondo la gravità dell’infrazione, all’applicazione 

10))0!20A;05'&!2754&(5&!1&2:&3)&57,&!3,0<&(!3,(:01&605'(!1&2:&3)&57,0Q!

7?!,&63,(<0,(!<0,87)0=!7&!2052&!10)!:(667!JR!

8?!,&63,(<0,(!2:,&''(!>:052;,7?R!

:?!6;)'7!1&!&63(,'(!<7,&78&)0!G&5(!71!;5!6722&6(!1&!X;7'',(!(,0!1&!,0',&8;4&(50R!



!

!

##!

1?!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!G&5(!7!1&0:&!A&(,5&R!

0?!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!17!""!A&(,5&!G&5(!71!

;5!6722&6(!1&!20&!602&R!

G?!)&:054&7605'(!:(5!3,07<<&2(R!

A?!)&:054&7605'(!20547!3,07<<&2(-!

.-! F(5(!75:@0!3,0<&2'0=!17)!1-)A2-!5-!"OP!10)!.$$"=!)0!20A;05'&!2754&(5&!1&2:&3)&57,&=!30,!

le quali l’autorità disciplinare si identifica, in ogni caso, nell’ufficio per i 

3,(:01&605'&!1&2:&3)&57,&Q!

7?!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!G&5(!71!;5!6722&6(!

di quindici giorni, ai sensi dell’art. 55W8&2=!:(667!]=!10)!1-)A2-!5-!"OP!10)!.$$"R!

8?!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!17!;5!6&5&6(!1&!',0!

giorni fino ad un massimo di tre mesi, ai sensi dell’art. 55W20^&02=!:(667!"=!10)!

1-)A2-!5-!"OP!10)!.$$"R!

:?!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!G&5(!71!;5!6722&6(!

di tre mesi, ai sensi dell’art. 55W20^&02=!:(667!#=!10)!1-)A2-!5-!"OP!10)!.$$"-!

#-! Per l’individuazione dell’autorità disciplinare competente per i procedimenti 

1&2:&3)&57,&!10&!1&305105'&!0!30,!)0!G(,60!0!&!'0,6&5&!0!A)&!(88)&A@&!10)!3,(:01&605'(!

disciplinare trovano applicazione le previsioni dell’art. 55W8&2!10)!1-)A2-!5-!"OP!10)!

.$$"-!

J-! C)! ,023(5278&)0! 10))7! 2',;'';,7! 3,022(! :;&! 3,02'7! 20,<&4&(! &)! 1&305105'0! 3,(:010!

all’irrogazione della sanzione del rimprovero verbale. L’irrogazione della sanzione 

10<0!,&2;)'7,0!50)!G72:&:()(!30,2(57)0-!

P-! _(5!3;`!'050,2&!:(5'(=!71!7):;5!0GG0''(=!10))0!2754&(5&!1&2:&3)&57,&!10:(,2&!1;0!755&!

dalla loro irrogazione, fatto salvo quanto previsto dall’7,'-!"PJ=!:(667!K=!;)'&6(!

:73(<0,2(!>a(1&:0!1&2:&3)&57,0?=!10))7!F04&(50!+b+c-!

O-! C! ,&:0,:7'(,&! 0! '0:5()(A&!5(5! 2(5(!2(AA0''&! 7! 2754&(5&!1&2:&3)&57,&!30,!6('&<&! :@0!

attengano all’autonomia professionale nello svolgimento dell’attività di ricerca che 

A)&!05'&!2(5(!'05;'&!7!A7,75'&,0!7&!2052&!10))0!5(,60!<&A05'&-!

]-! C! 3,(<<01&605'&! 1&! :;&! 7)! :(667! "! 5(5! 2())0<75(! &)! 1&305105'0! 17))0! 0<05';7)&!

,023(5278&)&'9!1&!7)',(!A050,0!50))0!X;7)&!0A)&!2&7!&5:(,2(-!

K-! L02'7=!&5!(A5&!:72(=!G0,6(!X;75'(!3,0<&2'(!17)!1-)A2-!5-!""O!10)!.$"O!0!17A)&!7,''-!PP!

0!20A;05'&!10)!1-)A2-!5-!"OP!10)!.$$"-!

H-! C)!3,0205'0!7,'&:()(!78,(A7!l’art. 12 del CCNL "HI$JI.$"K-!



!

!

#J!

+,'-!.P! !

"#.*F)!.*BF*1(*$'&)!

"-! _0)!,&230''(!10)!3,&5:&3&(!1&!A,71;7)&'9!0!3,(3(,4&(57)&'9!10))0!2754&(5&!&5!,0)74&(50!

7))7! A,7<&'9! 10))7! 675:7547=! &)! '&3(! 0! )M05'&'9! 1&! :&72:;57! 10))0! 2754&(5&! 2(5(!

10'0,6&57'&!&5!,0)74&(50!7&!20A;05'&!:,&'0,&!A050,7)&Q!

7?! &5'054&(57)&'9!10)!:(63(,'7605'(=!A,71(!1&!50A)&A0547=!&63,;10547!(!&630,&4&7!

1&6(2',7'0=!'05;'(!:(5'(!75:@0!10))7!3,0<01&8&)&'9!10))M0<05'(R!

8?! ,&)0<7547!10A)&!(88)&A@&!<&()7'&R!

:?! ,023(5278&)&'9!:(550220!7))7!3(2&4&(50!1&!)7<(,(!(::;37'7!17)!1&305105'0R!

1?! A,71(!1&!1755(!(!1&!30,&:()(!:7;27'(!7))M766&5&2',74&(50=!7A)&!;'05'&!(!7!'0,4&!

(<<0,(!7)!1&220,<&4&(!10'0,6&57'(2&R!

0?! 2;22&2'0547!1&!:&,:(2'7540!7AA,7<75'&!(!7''05;75'&=!:(5!37,'&:()7,0!,&A;7,1(!7)!

:(63(,'7605'(!10)!)7<(,7'(,0=!7&!3,0:0105'&!1&2:&3)&57,&!50))M768&'(!10)!8&055&(!

3,0<&2'(!17))7!)0AA0=!7)!:(63(,'7605'(!<0,2(!A)&!;'05'&R!

G?! :(5:(,2(!50))7!<&()74&(50!1&!3&d!)7<(,7'(,&!&5!7::(,1(!',7!1&!)(,(R!

A?! 50)! :72(! 1&! 30,2(57)0! 10))0! &2'&';4&(5&! 2:()72'&:@0! 01;:7'&<0! 01! +b+c=!

:(&5<()A&605'(!1&!6&5(,&=!X;7)(,7!7GG&17'&!7))7!<&A&)7547!10)!1&305105'0-!!

.-! +)! 1&305105'0! ,023(5278&)0! 1&! 3&d! 675:7540! :(63&;'0! :(5! ;5&:7! 74&(50! (1!

(6&22&(50!(!:(5!3&d!74&(5&!(1!(6&22&(5&!',7!)(,(!:())0A7'0!01!7::0,'7'0!:(5!;5!;5&:(!

3,(:01&605'(=!U!733)&:78&)0!)7!2754&(50!3,0<&2'7!30,! )7!675:7547!3&d!A,7<0!20! )0!

2;110''0!&5G,74&(5&!2(5(!3;5&'0!:(5!2754&(5&!1&!1&<0,27!A,7<&'9-!

#-! /7!2754&(50!1&2:&3)&57,0!17)!6&5&6(!10)!,&63,(<0,(!<0,87)0!(!2:,&''(!7)!6722&6(!

10))7!6;)'7!1&!&63(,'(!37,&!7!X;7'',(!(,0!1&!,0',&8;4&(50!2&!733)&:7=!A,71;751(!)M05'&'9!

10))0!2754&(5&!&5!,0)74&(50!7&!:,&'0,&!1&!:;&!7)!:(667!"=!30,Q!

7?! &5(220,<7547!10))0!1&23(2&4&(5&!1&! 20,<&4&(!(!10))0!10)&80,74&(5&!10A)&!(,A75&!

:())0A&7)&=!&<&!&5:);20!X;0))0!,0)7'&<0!7)!)7<(,(!7A&)0=!75:@0!&5!'067!1&!7220540!

30,! 67)7''&7=! 5(5:@E! 10))M(,7,&(! 1&! )7<(,(=! (<0! 5(5! ,&:(,,75(! )0! G7''&230:&0!

considerate nell’art. 55WX;7'0,=!:(667!"=!)0''-!7?!10)!1-)A2-!5-!"OP!10)!.$$"R!

8?! :(51(''7! 5(5! :(5G(,60! 7! 3,&5:&3&! 1&! :(,,0''0447! <0,2(! 2;30,&(,&! (! 7)',&!

1&305105'&!(!50&!:(5G,(5'&!10A)&!;'05'&!(!'0,4&R!

:?! 30,! &)! 30,2(57)0!+%+!10))0! &2'&';4&(5&! 2:()72'&:@0! 01! 01;:7'&<0! 0! 30,! X;0))(!

amministrativo e tecnico dell’AFAM, condotte negligenti e 5(5!:(5G(,6&!7))0!

,023(5278&)&'9=!7&!1(<0,&!0!7))7!:(,,0''0447!&50,05'&!7))7!G;54&(50R!

1?! 50A)&A0547!50))M020:;4&(50!10&!:(63&'&!7220A57'&=!50))7!:;,7!10&!)(:7)&!0!10&!805&!

6(8&)&! (! 10A)&! 2',;605'&! 7! );&! 7GG&17'&! (! 2;&! X;7)&=! &5! ,0)74&(50! 7))0! 2;0!

,023(5278&)&'9=!10887!023)0'7,0!7''&<&'9!1&!:;2'(1&7!(!<&A&)7547R!

0?! &5(220,<7547! 10A)&! (88)&A@&! &5! 67'0,&7! 1&! 3,0<054&(50! 10A)&! &5G(,';5&! 0! 1&!

2&:;,0447!2;)!)7<(,(!(<0!5(5!50!2&7!10,&<7'(!1755(!(!3,0A&;1&4&(!7)!20,<&4&(!(!

agli interessi dell’amministrazione o di terzi;!



!

!

#P!

G?! ,&G&;'(! 1&! 722(AA0''7,2&! 7! <&2&'0! 30,2(57)&! 1&23(2'0! 7! ';'0)7! 10)! 37',&6(5&(!

10))M766&5&2',74&(50=!50)!,&230''(!1&!X;75'(!3,0<&2'(!17))M!7,'-!O!10))7!)0AA0-!5-!

#$$!10)!"H]$R!

A?! &52;GG&:&05'0! ,051&605'(! 50))M722()<&605'(! 10&! :(63&'&! 7220A57'&=! (<0! 5(5!

,&:(,,7no le fattispecie considerate nell’art. 55WX;7'0,!10)!1-)A2-!5-!"OP!10)!.$$"R!

@?! violazione dell’obbligo previsto dall’art. 55W5(<&02=!10)!1-)A2-!5-!"OP!10)!.$$"R!

&?! <&()74&(50! 1&! 1(<0,&! 01! (88)&A@&! 1&! :(63(,'7605'(! 5(5! ,&:(63,02&!

230:&G&:7'7605'0!50))0!)0''0,0!3,0:0105'&-!

/M&63(,'(!10))0!,&'05;'0!30,!6;)'7!27,9!&5',(&'7'(!17)!8&)75:&(!10))M766&5&2',74&(50!

0!102'&57'(!71!7''&<&'9!2(:&7)&!7!G7<(,0!10&!1&305105'&-!

J-! /7! 2754&(50! 1&2:&3)&57,0! 10))7! 2(23052&(50! 17)! 20,<&4&(! :(5! 3,&<74&(50! 10))7!

,0',&8;4&(50! G&5(! 7! ;5!6722&6(! 1&! "$! A&(,5&! 2&! 733)&:7=! A,71;751(! )M05'&'9! 10))7!

2754&(50!&5!,0)74&(50!7&!:,&'0,&!1&!:;&!7)!:(667!"=!30,Q!

7?! ,0:&1&<7!50))0!675:7540!3,0<&2'0!7)!:(667!#R!

8?! 37,'&:()7,0!A,7<&'9!10))0!675:7540!3,0<&2'0!7)!:(667!#R!

:?! ove non ricorra la fattispecie prevista dall’articolo 55WX;7'0,=!:(667!"=!)0''-!8?!

10)!1-)A2-!5-!"OP!10)!.$$"=!7220547!&5A&;2'&G&:7'7!17)!20,<&4&(!–!75:@0!2<()'(!&5!

6(17)&'9!7!1&2'7547!W!(!7,8&',7,&(!788751(5(!10))(!2'022(R!&5!'7)&!&3('02&=!)M05'&'9!

10))7! 2754&(50! U! 10'0,6&57'7! &5! ,0)74&(50! 7))7! 1;,7'7! 10))M7220547! (!

10))M788751(5(! 10)! 20,<&4&(=! 7)! 1&220,<&4&(! 10'0,6&57'(2&=! 7))7! A,7<&'9! 10))7!

<&()74&(50! 10&! 1(<0,&! 10)! 1&305105'0=! 7A)&! 0<05';7)&! 1755&! :7;27'&!

7))M766&5&2',74&(50=!7A)&!;'05'&!(!7&!'0,4&R!!

1?! &5A&;2'&G&:7'(! 675:7'(! ',72G0,&605'(! 2&5! 17)! 3,&6(! A&(,5(=! 17! 37,'0! 10)!

30,2(57)0!+%+!10))0!&2'&';4&(5&!2:()72'&:@0!01!01;:7'&<0!0!10)!30,2(57)0!'0:5&:(!

e amministrativo dell’AFAM, con esclusione dei supplenti brevi cui si applica 

)7! 230:&G&:7! 1&2:&3)&57! ,0A()7605'7,0=! 50))7! 2010! 7220A57'7! 7! 20A;&'(!

dell’espletamento di una procedura di mobilità territoriale o professionale;!

0?! 2<()A&605'(!1&!7''&<&'9!:@0=!1;,75'0!)(!2'7'(!1&!67)7''&7!(!1&!&5G(,';5&(=!,&'7,1&5(!

&)!,0:;30,(!32&:(WG&2&:(R!

G?! 675&G02'74&(5&!&5A&;,&(20!50&!:(5G,(5'&!10))M766&5&2',74&(50=!27)<(!:@0!2&75(!

023,022&(50!10))7!)&80,'9!1&!3052&0,(=!7&!2052&!10))M7,'-!"!10))7!)0AA0!5-!#$$!10)!

"H]$R!

A?! ove non sussista la gravità e la reiterazione delle fattispecie considerate nell’art. 

PPWX;7'0,=!:(667!"=!)0''-!0?!10)!1-)A2-!5-!"OP!10)!.$$"=!7''&!(!:(63(,'7605'&!

7AA,022&<&=! (2'&)&! 0! 105&A,7'(,&! :@0! 722;675(! G(,60! 1&! <&()0547! 6(,7)0! 50&!

:(5G,(5'&! 1&! ;5! 7)',(! 1&305105'0=! :(63(,'7605'&! 6&57::&(2&=! &5A&;,&(2&=!

:7);55&(2&!(!1&GG767'(,&!50&!:(5G,(5'&!1&!7)',&!1&305105'&!(!10A)&!;'05'&!(!1&!'0,4&R!

@?! <&()74&(50!10A)&!(88)&A@&!1&!<&A&)7547!17!37,'0!10)!30,2(57)0!10))0! &2'&';4&(5&!

scolastiche educative e dell’AFAM n0&!:(5G,(5'&!10A)&!7))&0<&!0!10A)&!2';105'&!

7))(!2'022(!7GG&17'&R!

&?! <&()74&(50! 10)! 20A,0'(! 1&! ;GG&:&(! &50,05'0! 71! 7''&! (! 7''&<&'9! 5(5! 2(AA0''&! 7!

3;88)&:&'9R!



!

!

#O!

Y?! <&()74&(50! 1&! 1(<0,&! 01! (88)&A@&! 1&! :(63(,'7605'(! 75:@0! 5(5! ,&:(63,02&!

230:&G&:7'7605'0!50))0!)0''0,0!3,0:0105'&!17!:;&!2&7!10,&<7'(!1&220,<&4&(!(<<0,(!

danno all’amministrazione, agli utenti o a terzi.!

P-! /7!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!G&5(!71!;5!6722&6(!

di quindici giorni si applica nel caso previsto dall’art. 55W8&2=!:(667!]=!10)!1-)A2-!5-!

"OP!10)!.$$"-!

O-! /7!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!G&5(!71!;5!6722&6(!

di tre mesi, si applica nei casi previsti dall’art. 55W20^&02=!:(667!#=!10)!1-)A2-!5-!"OP!

10)!.$$"-!

]-! /7!2(23052&(50!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!17!;5!6&5&6(!1&!',0!

giorni fino ad un massimo di tre mesi si applica nel caso previsto dall’art. 55W20^&02=!

:(667!"=!10)!1-)A2-!5-!"OP!10)!.$$"-!

K-! /7! 2754&(50! 1&2:&3)&57,0! 10))7! 2(23052&(50! 17)! 20,<&4&(! :(5! 3,&<74&(50! 10))7!

,0',&8;4&(50! 17! ""! A&(,5&! G&5(! 71! ;5!6722&6(! 1&! O! 602&=! 2&! 733)&:7=! A,71;751(!

l’entità della sanzione in relazione ai criteri di cui al comma!"=!30,Q!

7?! ,0:&1&<7!50)!8&055&(!10))0!675:7540!3,0<&2'0!50)!:(667!JR!

8?! (::;)'7605'(=! 17!37,'0! 10)! ,023(5278&)0! 10))7! :;2'(1&7=! 10)! :(5',())(! (!10))7!

<&A&)7547=! 1&! G7''&! 0! :&,:(2'7540! ,0)7'&<&! 71! &))0:&'(! ;2(=! 675(6&22&(50=!

distrazione o sottrazione di somme o beni di pertinenza dell’ente o ad esso 

7GG&17'&R!

:?! 7''&=! :(63(,'7605'&! )02&<&! 10))7! 1&A5&'9! 10))7! 30,2(57! (!6()02'&0! 7! :7,7''0,0!

2022;7)0=! 75:@0!(<0!5(5! 2;22&2'7! )7!A,7<&'9! 0! )7! ,0&'0,74&(50!(33;,0!:@0!5(5!

,&A;7,1&5(!7))&0<&!0!2';105'&R!!

1?! 7)'0,:@&!:(5!<&0!1&!G7''(!50A)&!768&05'&!1&!)7<(,(=!75:@0!:(5!A)&!;'05'&R!

0?! G&5(!7!1;0!7220540!&5A&;2'&G&:7'0!17)!20,<&4&(!&5!:(5'&5;&'9!:(5!)0!A&(,57'0!G02'&<0!

0!1&!,&3(2(!20''&6757)0R!

G?! ingiustificate assenze collettive nei periodi, individuati dall’amministrazione, 

in cui è necessario assicurare la continuità nell’erogazione di servizi all’utenza; !

A?! <&()74&(50! 10A)&! (88)&A@&! 1&! <&A&)7547! 50&! :(5G,(5'&! 1&! 7))&0<&! 0! 2';105'&!

minorenni determinata dall’assenza dal servizio o dall’arbitrario abbandono 

10))(!2'022(R!!

@?! 30,!&)!30,2(57)0!+%+!10))0!&2'&';4&(5&!2:()72'&:@0!01!01;:7'&<0!0!10)!30,2(57)0!

tecnico e amministrativo dell’AFAM, compimento di atti in vio)74&(50! 10&!

propri doveri che pregiudichino il regolare funzionamento dell’istituzione e per 

:(5:(,2(!50A)&!2'022&!7''&-!

H-! b0,67!)7!1&2:&3)&57!&5!'067!1&!)&:054&7605'(!30,!A&;2'7!:7;27!(!A&;2'&G&:7'(!6('&<(=!

)7!2754&(50!1&2:&3)&57,0!10)!)&:054&7605'(!2&!733)&:7Q!

C-!:(5!3,07<<&2(!30,Q!

7?! le ipotesi considerate dall’art. 55WX;7'0,=!:(667!"=!)0''-!8?!:?!0!17!G?W8&2!7!G?!

X;&5X;&02!10)!1-)A2-!5-!"OP!10)!.$$"R!



!

!

#]!

8?! ,0:&1&<7!50))0!<&()74&(5&!&51&:7'0!50&!:(66&!P=!O=!]0!KR!

:?! ,0:&1&<7! 50)! 8&055&(! 1&! 7''&=! 75:@0! 50&! ,&A;7,1&! 1&! 30,2(57! 1&<0,27=!

comportamenti o molestie a carattere sessuale oppure quando l’atto, il 

:(63(,'7605'(! (! )7! 6()02'&7! ,&<02'75(! :7,7''0,0! 1&! 37,'&:()7,0! A,7<&'9! (!

75:@0!X;751(!2(5(!:(63&;'&!50&!:(5G,(5'&!1&!7))&0<&=!2';105'&!0!2';105'0220!

7GG&17'&!7))7!<&A&)7547!10)!30,2(57)0!10))0!&2'&';4&(5&!2:()72'&:@0!01!01;:7'&<0!

e dell’AFAM;!

1?! 1&:@&7,74&(5&!G7)20!0!60517:&=!,020!17)!30,2(57)0!10))0!&2'&';4&(5&!2:()72'&:@0=!

educative e AFAM, al fine di ottenere un vantaggio nell’ambito delle 

3,(:01;,0!1&!6(8&)&'9R!

0?! :(517557! 37227'7! &5! A&;1&:7'(=! 30,! ;5! 10)&''(! :@0=! :(66022(! G;(,&! 10)!

20,<&4&(!0!5(5!7''&505'0!&5!<&7!1&,0''7!7)!,733(,'(!1&!)7<(,(=!5(5!50!:(5205'7!

)7!3,(20:;4&(50!30,!)7!2;7!230:&G&:7!A,7<&'9R!

G?! violazione degli obblighi di comportamento di cui all’art 16, comma 2, 

20:(51(!0!'0,4(!30,&(1(!10)!S-T-L-!5-!O.!10)!.$"#R!

A?! <&()74&(5&! 10&! 1(<0,&! 0! 10A)&! (88)&A@&! 1&! :(63(,'7605'(! 5(5! ,&:(63,02&!

230:&G&:7'7605'0!50))0!)0''0,0!3,0:0105'&!1&!A,7<&'9!'7)0=!20:(51(!&!:,&'0,&!1&!

:;&!7)!:(667!"=!17!5(5!:(5205'&,0!)7!3,(20:;4&(50!10)!,733(,'(!1&!)7<(,(R!

@?!675:7'7!,&3,027!10)!20,<&4&(=!27)<(!:72&!1&!:(63,(<7'(!&6301&605'(=!1(3(!

periodi di interruzione dell’attività previsti dalle disposizioni legislative e 

:(5',7'';7)&! <&A05'&=! 7))7! :(5:);2&(50! 10)! 30,&(1(! 1&! 2(23052&(50! (! 7))7!

2:710547!10)!'0,6&50!G&227'(!17)l’amministrazione.!

CC-!20547!3,07<<&2(!30,Q!

7?! le ipotesi considerate nell’art. 55WX;7'0,=!:(667!"=!)0''-!7?=!1?=!0?!01!G?!10)!

1-)A2-!5-!"OP!10)!.$$"R!

8?! :(66&22&(50!1&!A,7<&!G7''&!&))0:&'&!1&!,&)0<7547!3057)0=!&<&!:(63,02&!X;0))&!:@0!

3(22(5(!17,0!);(A(!7))7!2(2pensione cautelare, secondo la disciplina dell’7,'-!

.O!>F(23052&(50!:7;'0)7,0!&5!:(,2(!1&!3,(:01&605'(!1&2:&3)&57,0?=!G7''(!27)<(!

X;75'(!3revisto dall’7,'-!.]!>F(23052&(50!:7;'0)7,0!&5!:72(!1&!3,(:01&605'(!

3057)0?R!

:?! :(517557!37227'7!&5!A&;1&:7'(!30,!;5!10)&''(!:(66022(!&5!20,<&4&(!(!G;(,&!

20,<&4&(!:@0=!3;,!5(5!7''05051(!&5!<&7!1&,0''7!7)!,733(,'(!1&!)7<(,(=!5(5!50!

:(5205'7! 5075:@0! 3,(<<&2(,&7605'0! )7! 3,(20:;4&(50! 30,! )7! 2;7! 230:&G&:7!

A,7<&'9R!

1?! :(66&22&(50!&5!A050,0!W!75:@0!50&!:(5G,(5'&!1&!'0,4&!W!1&!G7''&!(!7''&!1()(2&=!

:@0=!3;,!5(5!:(2'&';051(!&))0:&'&!1&!,&)0<7547!3057)0=!2(5(!1&!A,7<&'9!'7)0!17!

5(5!:(5205'&,0!)7!3,(20:;4&(50!5033;,0!3,(<<&2(,&7!10)!,733(,'(!1&!)7<(,(R!

0?! :(517557=!75:@0!5(5!37227'7!&5!A&;1&:7'(Q!

W! per i delitti già indicati nell’art. 7, comma 1, e nell’art. 8, com67!"=!)0''-!7!

10)!1-)A2-!5-!.#P!10)!.$".R!

W! quando alla condanna consegua comunque l’interdizione perpetua dai 

3;88)&:&!;GG&:&R!



!

!

#K!

W! per i delitti previsti dall’art. 3, comma 1 della legge 27 marzo 2001 n. 97;!

W! 30,!A,7<&!10)&''&!:(66022&!&5!20,<&4&(R!

G?! <&()74&(5&!&5'054&(57)&!10A)&!(88)&A@&=!5(5!,&:(63,020!230:&G&:7'7605'0!50))0!

)0''0,0!3,0:0105'&=!75:@0!50&!:(5G,(5'&!1&!'0,4&=!1&!A,7<&'9!'7)0=!&5!,0)74&(50!7&!

:,&'0,&! 1&! :;&! 7)! :(667! "=! 17! 5(5! :(5205'&,0! )7! 3,(20:;4&(50! 5033;,0!

3,(<<&2(,&7!10)!,733(,'(!1&!)7<(,(-!

"$-!!/0! 675:7540! 75:@0! 20! 5(5! 023,0227605'0! 3,0<&2'0! 50&! :(66&! 3,0:0105'&! 2(5(!

:(6;5X;0!2754&(57'0!20:(51(!&!:,&'0,&!1&!:;&!7)!:(667!"=!G7:051(2&!,&G0,&605'(=!

X;75'(!7))M&51&<&1;74&(50!10&!G7''&!2754&(578&)&=!7A)&!(88)&A@&!10&! )7<(,7'(,&!1&!:;&!

all’7,'-!.#!>[88)&A@&!10)!1&305105'0?!0!,&G0,051(2&=!X;75'(!7)!'&3(!0!7))7!6&2;,7!10))0!

2754&(5&=!7&!3,&5:&3&!102;6&8&)&!17&!:(66&!3,0:0105'&-!

""-!!+)! :(1&:0! 1&2:&3)&57,0=! 1&! :;&! 7)! 3,0205'0! 7,'&:()(=! 10<0! 0220,0! 17'7! )7!6722&67!

pubblicità mediante pubblicazione sul sito istituzionale dell’amministrazione 

secondo le previsioni dell’art. 55, comma 2, ultimo periodo, del d.lgs. n. "OP!10)!

.$$"-!

".-!!C5!2010!1&!3,&67!733)&:74&(50!10)!3,0205'0!aa_/=!&)!:(1&:0!1&2:&3)&57,0!10<0!0220,0!

(88)&A7'(,&7605'0!,02(!3;88)&:(!50))0!G(,60!1&!:;&!7)!:(667!""=!05',(!"P!A&(,5&!

17))7!17'7!1&!2'&3;)74&(50!10)!aa_/!0!2&!733)&:7!17)!X;&51&:02&6(!A&(,5(!2;::022&<(!

7!X;0))(!10))7!2;7!3;88)&:74&(50-!

"#-!!C)! 3,0205'0! 7,'&:()(!17))7!17'7!10))7! 2;7!733)&:74&(50! 78,(A7! l’art. 13 del CCNL 

"HI$JI.$"K-!

+,'-!.O! !

3#B1)$B*#$)!F'G%)('&)!*$!F#&B#!.*!1&#F).*0)$%#!.*BF*1(*$'&)!

"-! b7'ta salva la sospensione cautelare disposta ai sensi dell’art. 55WX;7'0,=!:(667!#W!

8&2=!10)!1-)A2-!5-!"OP!10)!.$$"=!)M766&5&2',74&(50=!)711(<0!,&2:(5',&!)7!50:022&'9!1&!

023)0'7,0! 7::0,'7605'&! 2;! G7''&! 71108&'7'&! 7)! 1&305105'0! 7! '&'()(! 1&! &5G,74&(50!

1&2:&3)&57,0!3;5&8&)&!:(5!2754&(50!5(5!&5G0,&(,0!7))7!2(23052&(50!17)!20,<&4&(!0!17))7!

,0',&8;4&(50=! 3;`! 1&23(,,0=! 50)! :(,2(! 10)! 3,(:01&605'(! 1&2:&3)&57,0=!

)M7))(5'757605'(!17)!)7<(,(!30,!;5!30,&(1(!1&!'063(!5(5!2;30,&(,0!7!',05'7!A&(,5&=!

:(5!:(520,<74&(50!10))7!,0',&8;4&(50-!

.-! e;751(!&)!3,(:01&605'(!1&2:&3)&57,0!2&!:(5:);10!:(5!)7!2754&(50!1&2:&3)&57,0!10))7!

2(23052&(50! 17)! 20,<&4&(! :(5! 3,&<74&(50! 10))7! ,0',&8;4&(50=! &)! 30,&(1(!

10))M7))(5'757605'(! :7;'0)7'&<(! 10<0! 0220,0! :(63;'7'(! 50))7! 2754&(50=! G0,67!

,02'751(! )7! 3,&<74&(50! 10))7! ,0',&8;4&(50! ,0)7'&<7! 7&! A&(,5&! :(63)022&<&! 1&!

2(23052&(50!&,,(A7'&-!

#-! C)!30,&(1(!',72:(,2(!&5!7))(5'757605'(!:7;'0)7'&<(=!02:);2(!X;0))(!:(63;'7'(!:(60!

2(23052&(50!17)!20,<&4&(=!U!<7);'78&)0!7A)&!0GG0''&!10))M754&75&'9!1&!20,<&4&(-!



!

!

#H!

J-! C)!3,0205'0!7,'&:()(!78,(A7!l’art. 14 del CCNL "HI$JI.$"K-!

+,'-!.]! !

3#B1)$B*#$)!F'G%)('&)!*$!F'B#!.*!1&#F).*0)$%#!1)$'()!

"-! C)!1&305105'0!:@0!2&7!:()3&'(!17!6&2;,7!,02',&''&<7!10))7!)&80,'9!30,2(57)0!U!2(2302(!

1M;GG&:&(!17)!20,<&4&(!:(5!3,&<74&(50!10))7!,0',&8;4&(50!30,!)7!1;,7'7!10))(!2'7'(!1&!

10'054&(50!(=!:(6;5X;0=!10))(!2'7'(!,02',&''&<(!10))7!)&80,'9-!!

.-! C)! 1&305105'0!3;`!0220,0! 2(2302(!17)! 20,<&4&(=! :(5!3,&<74&(50!10))7! ,0',&8;4&(50=!

75:@0!50)!:72(!&5!:;&!<05A7!2(''(3(2'(!7!3,(:01&605'(!3057)0!:@0!5(5!:(63(,'&!)7!

,02',&4&(50! 10))7! )&80,'9! 30,2(57)0! (! X;02'7! 2&7! :(6;5X;0! :0227'7=! X;7)(,7!

l’amministrazione disponga, ai sensi dell’art. 55W'0,!10)!1-)A2-!5-!"OP!10)!.$$"=!)7!

2(23052&(50!10)!3,(:01&605'(!1&2:&3)&57,0!G&5(!7)!'0,6&50!1&!X;0))(!3057)0=!7&!2052&!

dell’7,'-!.K!>L733(,'(!',7!3,(:01&605'(!1&2:&3)&57,0!0!3,(:01&605'(!3057)0?-!

#-! Resta fermo l’obbligo di sospensione del dipendente in presenza dei cas&!A&9!3,0<&2'&!

17A)&!7,'&:()&!]=!:(667!"=!0!K=!:(667!"=!)0''-!7?=!10)!1-)A2-!5-!.#P!10).$".-!

J-! Nel caso dei delitti previsti all’art. 3, comma 1, della legge n. 97!10).$$"=! ',(<7!

733)&:74&(50!)7!1&2:&3)&57!&<&!2'78&)&'7-!T0,!&!60102&6&!10)&''&=!X;7)(,7!&5'0,<05A7!)7!

:(517557!75:@0!5(5!10G&5&'&<7=!75:(,:@E!2&7!:(5:0227!)7!2(23052&(50!:(51&4&(57)0!

della pena, trova applicazione l’art. 4, comma 1, della citata legge n. 97!10).$$"-!

P-! Nei casi indicati ai commi precedenti, si applica quanto previsto dall’articolo 55W'0,!

10)!1-)A2-!5-!"OP!10)!.$$"!e dall’7,'-!.K!>L733(,'(!',7!3,(:01&605'(!1&2:&3)&57,0!0!

3,(:01&605'(!3057)0?-!

O-! Ove l’amministrazione proceda all’applicazione della sanzione di cui all’7,'-!.P=!

:(667!H=!3;5'(!.!>a(1&:0!1&2:&3)&57,0?=!)7!2(23052&(50!10)!1&305105'0!1&23(2'7!7&!

2052&! 10)! 3,0205'0! 7,'&:()(! :(520,<7! 0GG&:7:&7! 2()(! G&5(! 7))7! :(5:);2&(50! 10)!

3,(:01&605'(! 1&2:&3)&57,0-! _0A)&! 7)',&! :72&=! )7! 2(23052&(50! 17)! 20,<&4&(!

0<05';7)605'0!1&23(2'7!7!:7;27!1&!3,(:01&605'(!3057)0!:(520,<7!0GG&:7:&7=!20!5(5!

,0<(:7'7=!30,!;5!30,&(1(!5(5!2;30,&(,0!7!:&5X;0!755&-!S0:(,2(!'7)0!'0,6&50=!0227!U!

,0<(:7'7!01!&)!1&305105'0!U!,&766022(!&5!20,<&4&(=!27)<(!&!:72&!50&!X;7)&=!&5!3,020547!

1i reati che comportano l’applicazione dell’7,'-! .P=! :(667! H=! 3;5'(! .! >a(1&:0!

disciplinare), l’amministrazione ritenga che la permanen47! &5! 20,<&4&(! 10)!

1&305105'0! 3,(<(:@&! ;5! 3,0A&;1&4&(! 7))7! :,01&8&)&'9! 10))7! 2'0227=! 7! :7;27! 10)!

1&2:,01&'(! :@0! 17! '7)0! 30,6750547! 3(',0880! 10,&<7,)0! 17! 37,'0! 10&! :&''71&5&! 0I(!

comunque, per ragioni di opportunità ed operatività dell’amministrazione stessa-!C5!

'7)!:72(=!3;`!0220,0!1&23(2'7=!30,!&!2;110''&!6('&<&=!)7!2(23052&(50!17)!20,<&4&(=!:@0!

27,9!2(''(3(2'7!7!,0<&2&(50!:(5!:710547!8&0557)0-![<0!&)!3,(:01&605'(!1&2:&3)&57,0!

sia stato eventualmente sospeso fino all’esito del procedimento penale, ai sensi 

dell’7,'-!.K!>L733(,'(! ',7!3,(:01&605'(!1&2:&3)&57,0!0!3,(:01&605'(!3057)0?=! '7)0!



!

!

J$!

2(23052&(50! 3;`! 0220,0! 3,(,(A7'7=! G0,67! ,02'751(! &5! (A5&! caso l’applicabilità 

dell’7,'-!.P=!:(667!H=!3;5'(!.!>a(1&:0!1&2:&3)&57,0?-!

]-! +)!1&305105'0!2(2302(=!7&!2052&!10)!3,0205'0!7,'&:()(=!2(5(!:(,,&23(2'&!;5M&51055&'9!

37,&!7)!P$f!10))(!2'&3051&(!'780))7,0=!5(5:@E!A)&!7220A5&!10)!5;:)0(!G76&)&7,0!0!)7!

,0',&8;4&(50!&51&<&1;7)0!1&!754&75&'9=!(<0!230''75'&-!

K-! _0)! :72(! 1&! 205'0547! 3057)0! 10G&5&'&<7! 1&! 722();4&(50! (! 1&! 3,(2:&(A)&605'(=!

pronunciata con la formula “"#! $%&&'! ('(! )*))")&+” o “l’imputato non lo ha 

,'--+))'” oppure “('(!,')&"&*"),+!"##+,"&'!.+(%#+” o altra formulazione analoga, 

X;75'(!:(,,&23(2'(!1;,75'0!&)!30,&(1(!1&!2(23052&(50!:7;'0)7,0=!7!'&'()(!1&!&51055&'9=!

<0,,9!:(5A;7A)&7'(!:(5!X;75'(!1(<;'(!7)!1&305105'0!20!G(220!,&672'(!&5!20,<&4&(=!

02:);20!)0!&51055&'9!(!&!:(63052&!:(55022&!7))7!3,020547!&5!20,<&4&(!(!7!3,02'74&(5&!

1&! :7,7''0,0! 2',7(,1&57,&(-! [<0! &)! 3,(:01&605'(! 1&2:&3)&57,0! ,&3,0517=! 7&! 2052&!

dell’7,'-!.K=!:(667!.=!20:(51(!30,&(1(!>L733(,'(!',7!3,(:01&605'(!1&2:&3)&57,0!0!

3,(:01&605'(!3057)0?=!&)!:(5A;7A)&(!1(<,9!'050,!:(5'(!10))0!2754&(5&!0<05';7)605'0!

733)&:7'0-!

H-! C5! ';''&! A)&! 7)',&! :72&! 1&! ,&7''&<74&(50! 10)! 3,(:01&605'(! 1&2:&3)&57,0! 7! 20A;&'(! 1&!

:(517557! 3057)0=! (<0! X;02'(! 2&! :(5:);17! :(5! ;57! 2754&(50! 1&<0,27! 17)!

)&:054&7605'(=!7)!1&305105'0!3,0:0105'0605'0!2(2302(!<0,,9!:(5A;7A)&7'(!X;75'(!

1(<;'(!20!G(220!2'7'(!&5!20,<&4&(=!02:);2&!&!:(63052&!30,!&)!)7<(,(!2',7(,1&57,&(=!X;0))&!

:@0! ! ,&:@&0175(! )(! 2<()A&605'(! 10))7! 3,02'74&(50! )7<(,7'&<7=! 5(5:@E! &! 30,&(1&! 1&!

2(23052&(50! 10)! :(667! "! 0! X;0))&! 0<05';7)605'0! &5G)&''&! 7! 20A;&'(! 10)! A&;1&4&(!

1&2:&3)&57,0!,&7''&<7'(-!

"$-!!Resta fermo quanto previsto dall’art. 55WX;7'0,=!:(667!#W8&2=!10)!1-)A2-!5-!"OP!10)!

.$$"-!

""-!!C)!3,0205'0!7,'&:()(!78,(A7!l’art. 15 del CCNL "HI$JI.$"K-!

+,'-!.K! !

5'11#&%#!%&'!1&#F).*0)$%#!.*BF*1(*$'&)!)!1&#F).*0)$%#!1)$'()!

"-! Nell’ipotesi di procedimento disciplinare che abbia ad oggetto, in tutto o in parte, 

fatti in relazione ai quali procede l’autorità giudiziaria, trovano applicazione le 

1&23(2&4&(5&!10A)&!7,''-!PPW'0,!0!X;7'0,!10)!1-)A2-!5-!"OP!10)!.$$"-!

.-! Nel caso del procedimento disciplinare sospeso, ai sensi dell’art. 55W'0,!10)!1-)A2-!5-!

"OP!10)!.$$"=!X;7)(,7!30,!&!G7''&!(AA0''(!10)!3,(:01&605'(!3057)0!&5'0,<05A7!;57!

205'0547!3057)0!&,,0<(:78&)0!1&!722();4&(50!:he riconosce che il “fatto non sussiste” 

o che “l’imputato non lo ha commesso” oppure “non costituisce illecito penale” o 

altra formulazione analoga, l’autorità disciplinare procedente, nel rispetto delle 

previsioni dell’art. 55W'0,=! :(667! J=! 10)! 1-)A2-! 5-! "OP! 10)! .$$"=! ,&3,0510! &)!

3,(:01&605'(! 1&2:&3)&57,0! 01! 71(''7! )0! 10'0,6&574&(5&! :(5:);2&<0=! 733)&:751(! )0!

disposizioni dell’art. 653, comma 1, del codice di procedura penale. In questa 



!

!

J"!

&3('02&=! (<0! 50)! 3,(:01&605'(! 1&2:&3)&57,0! 2(2302(=! 7)! 1&305105'0=! ()',0! 7&! G7''&!

(AA0''(!10)!A&;1&4&(!3057)0!30,!&!X;7)&!<&!2&7!2'7'7!722();4&(50=!2&75(!2'7'0!:(5'02'7'0!

7)',0! <&()74&(5&=! (33;,0! &! G7''&! :(5'02'7'&=! 3;,! 3,02:,&''&! (! 5(5! :(2'&';05'&! &))0:&'(!

3057)0=! ,&<02'75(! :(6;5X;0! ,&)0<7547! 1&2:&3)&57,0=! &)! 3,(:01&605'(! ,&3,0510! 0!

prosegue per dette infrazioni, nei tempi e secondo le modalità stabilite dall’art. 55W

'0,=!:(667!J=!10)!1-)A2-!5-!"OP!10)!.$$"-!

#-! Se il procedimento disciplinare non sospeso si sia concluso con l’irrogazione della 

2754&(50! 10)! )&:054&7605'(=! 7&! 2052&! dell’7,'-! .P=! :(667! H=! 3;5'(! .! >a(1&:0!

1&2:&3)&57,0?=! 0! 2;::022&<7605'0! &)! 3,(:01&605'(! 3057)0! 2&7! 10G&5&'(! :(5! ;57!

sentenza penale irrevocabile di assoluzione, che riconosce che il “$%&&'!('(!)*))")&+” 

o che “l’imputato non lo ha commesso” oppure “('(!,')&"&*"),+!"##+,"&'!.+(%#+” o 

7)',7!G(,6;)74&(50!757)(A7=!(<0!&)!60102&6(!3,(:01&605'(!2&7!,&730,'(!0!2&!:(5:);17!

con un atto di archiviazione, ai sensi e con le modalità dell’art. 55W'0,=!:(667!.=!10)!

1-)A2-! 5-! "OP! 10)! .$$"=! &)! 1&305105'0! @7! 1&,&''(! 17))7! 17'7! 10))7! 205'0547! 1&!

72soluzione alla riammissione in servizio presso l’amministrazione, anche in 

2(3,755;60,(! 50))7! 60102&67! 2010! (! &5! 7)',7=! 50))7! 60102&67! X;7)&G&:7! 0! :(5!

decorrenza dell’anzianità posseduta all’atto del licenziamento. Analoga disciplina 

',(<7!733)&:74&(50!50)!caso che l’assoluzione del dipendente consegua a sentenza 

3,(5;5:&7'7!7!20A;&'(!1&!3,(:022(!1&!,0<&2&(50-!

J-! S7))7!17'7!1&!,&766&22&(50!1&!:;&!7)!:(667!#=!&)!1&305105'0!U!,0&5X;71,7'(=!50))7!

60102&67! X;7)&G&:7! :;&! U! :(5G);&'7! )7! X;7)&G&:7! 3(2201;'7! 7)! 6(605'(! 10)!

)&:054&7605'(!X;7)(,7!2&7! &5'0,<05;'7!;57!5;(<7!:)722&G&:74&(50!10)!30,2(57)0-! C)!

1&305105'0!,&766022(!@7!1&,&''(!7!';''&!A)&!7220A5&!:@0!27,0880,(!2'7'&!:(,,&23(2'&!50)!

periodo di licenziamento, tenendo conto anche dell’eventuale periodo di 

2(23052&(50! 75'0:0105'0! 02:);20! )0! &51055&'9! 01! &2'&';'&! :(6;5X;0! )0A7'&! 7))7!

3,020547!&5!20,<&4&(!(<<0,(!7))7!3,02'74&(50!1&!)7<(,(!2',7(,1&57,&(-!+57)(A7605'0!

2&!3,(:010!75:@0!&5!:72(!1&!3,06(,&0547!30,!&)!:(5&;A0!(!&)!:(5<&<05'0!2;30,2'&'0!0!&!

G&A)&-!

P-! e;7)(,7=!()',0!7&!G7''&!:@0!@755(!10'0,6&57'(!&)!)&:054&7605'(!1&!:;&!7)!:(667!#=!

2&75(! 2'7'0! :(5'02'7'0! 7)! 1&305105'0! 7)',0! <&()74&(5&=! (<<0,(! 50)! :72(! &5! :;&! )0!

<&()74&(5&! 2&75(! ,&)0<75'&! 2(''(! 3,(G&)&! 1&<0,2&! 17! X;0))&! :@0! @755(! 3(,'7'(! 7)!

)&:054&7605'(=! &)! 3,(:01&605'(! 1&2:&3)&57,0! <&050! ,&730,'(! 20:(51(! )7! 5(,67'&<7!

<&A05'0-!

O-! C)!3,0205'0!7,'&:()(!78,(A7!l’art. 16 del CCNL "HI$JI.$"K-!

!



!

!

J.!

+,'-!.H! !

A)%)&0*$'-*#$)!F#$F#&.'%'!.)(('!B'$-*#$)!

"-! L’autorità disciplinare competente ed il dipendente, in via conciliativa, possono 

3,(:010,0!7))7!10'0,6&574&(50!:(5:(,17'7!10))7!2754&(50!1&2:&3)&57,0!17!733)&:7,0!

G;(,&!10&!:72&!30,!&!X;7)&!)7!)0AA0!01!&)!:(5',7''(!:())0''&<(!574&(57)0!3,0<01(5(!)7!

2754&(50!10)!)&:054&7605'(=!:(5!(!20547!3,07<<&2(-!

.-! /7!2754&(50!:(5:(,10605'0!10'0,6&57'7!&5!02&'(!7))7!3,(:01;,7!:(5:&)&7'&<7!1&!:;&!

7)!:(667!"!5(5!3;`!0220,0!1&!230:&0!1&<0,27!17!X;0))7!3,0<&2'7!17))7!)0AA0!(!17)!

contratto collettivo per l’infrazione per la quale si procede e n(5! U! 2(AA0''7! 71!

&63;A574&(50-!

#-! L’autorità disciplinare competente o il dipendente può! proporre all’altra parte, 

l’attivazione della procedura conciliativa di cui al comma! "=! :@0! 5(5! @7! 57';,7!

(88)&A7'(,&7=! 05',(! &)! '0,6&50! 10&! :&5X;0! A&(,5&! 2;::022&<&! 7))7! 7;1&4&(50! 10)!

dipendente per il contraddittorio a sua difesa, ai sensi dell’art. 55W8&2=!:(667!.=!10)!

1-)A2-! 5-! "OP! 10)! .$$"-! S7))7! 17'7! 10))7! 3,(3(2'7! 2(5(! 2(2302&! &! '0,6&5&! 10)!

procedimento disciplinare, di cui all’art. 55W8&2! 10)! 1-)A2-! 5-! "OP! 10)! .$$"-! /7!

proposta dell’autorità disciplinare o del dipendente e tutti gli altri atti della 

3,(:01;,7!2(5(!:(6;5&cati all’altra parte con le modalità dell’art. 55W8&2=!:(667!P=!

10)!1-)A2-!5-!"OP!10)!.$$"-!

J-! /7!3,(3(2'7!1&!7''&<74&(50!10<0!:(5'050,0!;57!2(667,&7!3,(230''74&(50!10&!G7''&=!

10))0!,&2;)'7540!10)!:(5',711&''(,&(!0!)7!3,(3(2'7!&5!(,1&50!7))7!6&2;,7!10))7!2754&(50!

,&'05;'7!733)&:78&)0-!/7!675:7'7!G(,6;)74&(50!10))7!3,(3(2'7!05',(!&)!'0,6&50!1&!:;&!

7)!:(667!#!:(63(,'7!)7!10:710547!10))0!37,'&!17))7!G7:()'9!1&!7''&<7,0!;)'0,&(,605'0!

)7!3,(:01;,7!:(5:&)&7'&<7-!

P-! /7!1&23(5&8&)&'9!10))7!:(5',(37,'0!71!7::0''7,0!)7!3,(:01;,7!:(5:&)&7'&<7!10<0!0220,0!

:(6;5&:7'7!05',(!&!:&5X;0!A&(,5&!2;::022&<&!7)!,&:0<&605'(!10))7!3,(3(2'7=!:(5!)0!

modalità dell’art. 55W8&2=!:(667!P=!10)!1-)A2-!5-!"OP!10)!.$$"-!_0)!:72(!1&!675:7'7!

7::0''74&(50! 05',(! &)! 2;110''(! '0,6&50=! 17! '7)0!6(605'(! ,&3,0510! &)! 10:(,2(! 10&!

termini del procedimento disciplinare, di cui all’art. 55W8&2! 10)! 1-)A2-! 5-! "OP!10)!

.$$"-!/7!675:7'7!7::0''74&(50!:(63(,'7!)7!10:710547!10))0!37,'&!17))7!3(22&8&)&'9!

1&!7''&<7,0!;)'0,&(,605'0!)7!3,(:01;,7!:(5:&)&7'&<7-!

O-! Ove la proposta sia accettata, l’autorità disciplinare competente convoca nei tre 

giorni successivi il dipendente, con l’eventuale assistenza di un procuratore ovv0,(!

di un rappresentante dell’associazione sindacale cui il lavoratore aderisce o 

:(5G0,&2:0!67517'(-!

]-! Se la procedura conciliativa ha esito positivo, l’accordo raggiunto è formalizzato in 

un apposito verbale sottoscritto dall’autorità disciplinare e dal 1&305105'0! 0! )7!

2754&(50!:(5:(,17'7!17))0!37,'&=!:@0!5(5!U!2(AA0''7!71!&63;A574&(50=!3;`!0220,0!

irrogata dall’autorità disciplinare competente.!



!

!

J#!

K-! C5!:72(!1&!02&'(!50A7'&<(=!X;02'(!27,9!,&3(,'7'(!&5!733(2&'(!<0,87)0!0!)7!3,(:01;,7!

:(5:&)&7'&<7! 2&! 02'&5A;0=! :(5! :(520A;05'0! ,&3,027! 10)! 10:(,2(! 10&! '0,6&5&! 10)!

procedimento disciplinare, di cui all’articolo 55W8&2!10)!1-)A2-!5-!"OP!10)!.$$"-!

H-! C5!(A5&!:72(!)7!3,(:01;,7!:(5:&)&7'&<7!10<0!:(5:);10,2&!05',(!&)! '0,6&50!1&! ',05'7!

A&(,5&!17))7!:(5'02'74&(50!0!:(6;5X;0!3,&ma dell’irrogazione della sanzione. La 

2:710547! 1&! '7)0! '0,6&50! :(63(,'7! )7! 02'&54&(50! 10))7! 3,(:01;,7! :(5:&)&7'&<7!
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